Date:

Name:

HUMAN RESOURCES

I XWIHRYTIORTEDAKDYZ

KSGDS
QX I DTKBJXHHXJRZIMDYBFBGNM

LI BI SSOP

Il ATERXBRYYXUYT I

T

N
E

ZSECRUOSERNAMUHBLKXXYV

FMOCOGREB

CNOJKMFXNOITAMR R

NERHUJIGFL
AMGKSRZPNMNQRPKUMFI CUSCY

Il GI OBVNGUEJLWXEJ

MPADGIWITAGKMGXPNWXOPCRR

RONTBHNFSYAENKLPGNHPSOUTF

E

POGXBQMUNN I

PM I LBHOK.I

L
FEZBAASHSLNAYKJANKFWOYTN

0

LMO

BUPEWTNEI

RVARTIVSPNYEFXDOOZOBAQ/I

EETCARTTARETEIKMI

PDIUGSULOSRAITNNAONRAUNT

WZOADUPLEUJNATEFSLENLUTO

FBETIM

S KYOEUI

I XNLBXLRTY I

RHXLVTVCNSNOXXGTECIQRRES®O

l UUTERLMFOMEI TUROTER

YFHECRGRPNHYCLVTRESAOPUTP

Z PQGN

SADBPMD

F VWYV X I

I DLETDAMDS

PASSQTOGHZKPZDYFHLPOAUTFW
TMEY I CXQUSNOITAREPOVLSVC

FALVENHBFARIW

I LY I T

R
AREHROFXYHKIZINWNNHZRCL

0

WR W
O 1IN

DETROIT

COMPENSATION

COMFIRMATION
HUMAN RESOURCES

ATTRACT  BENEFITS
PERFORMANCE

ADMINISTRATION

DEVELOPMENT
OPERATIONS

NEOGOV
POSSIBILITY

TRAINING

LABOR RELATIONS

HIRE

PAYROLL

EMPLOYEE SERVICES

ORGANIZATION

POLICIES
TALENT

PLANNING

SUPPORT

RETAIN

RECRUITMENT  RESTRUCTURE

PROMOTION
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